Berkeley Lab Administrative Professionals will not be included in upcoming UC representation election

The Public Employment Relations Board (PERB) has approved a Consent Election Agreement between University of California (UC) and University Professional Technical Employees (UPTE) that excludes Berkeley Lab from the UC Administrative Professional employees’ representation election which is likely to occur in February or March 2004.  The Berkeley Lab Administrative Professionals may possibly vote at a later time if an employee organization files a new petition with PERB.

Job classifications that would be included or excluded in the unit and whether certain employees are appropriately identified as supervisors or confidential employees are among the questions that remain to be addressed if such a petition is filed.

New California Legislation Impacting UC Employees

Effective January 1, 2004, Assembly Bill 1230 will become law.  This new law requires PERB to certify a union as the exclusive bargaining representative without a secret ballot election if more than 50 percent of the employees in the unit have signed authorization cards.  This may result in the use of an employee’s signature on an authorization card to determine union representation without a secret ballot election.  Berkeley Lab urges employees to become fully informed now about the implications of this choice prior to signing any type of authorization. 

Berkeley Lab respects the rights of employees to make their own decisions as to whether they want to be represented by a union.  The Lab believes, however, it is also their right to fully understand the issues before making such a decision.
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