“Joint” Appointments Between Laboratory and Another UC Location

Following are the types of appointments available when an individual works for the Laboratory (“home” location) and a UC campus, LANL or LLNL (“host” location).  (Funds into LBNL from other location.).  Combined UC appointments may not total more than 100% time.

	Appointment Type
	Conditions
	Pay and Benefits
	Procedures

	
	
	
	

	Temporary Interlocation Transfer
	· Lab employee transfers 100% time

· No longer than one year

· Cannot be Work for Others (WFO)
	· Employee paid 100% by LBNL.

· Benefits and service credit at 100% through LBNL
	· Multi-location appointment process through HR Center

· Host pays time and benefits (payroll burden) through Intera-university Transfer (IUT)

· Host pays no additional burdens



	Multi-location appointment
	· Lab employee has “second” job at host location

· Usually less than 50% time at host

· May be longer than one-year

· Cannot be Work For Others 
	· Employee paid 100% by LBNL.

· Benefits and service credit at 100% through LBNL
	· Multi-location appointment process through HR Center

· Host pays time and benefits (payroll burden) through Intera-university Transfer (IUT)

· Host pays no additional burdens

	Work for Others
	· Lab employee is part of a WFO agreement whereby the host location has contracted with LBNL to provide a work product.
	· Employee paid 100% by LBNL.

· Benefits and service credit at 100% through LBNL
	· Work for Others agreement process through Sponsored Projects Office

· Host location pays time and benefits and all burdens


	Appointment Type
	Conditions
	Pay and Benefits
	Procedures

	
	
	
	

	Split Appointment
	· Above options not available for specific reason.  For example, since Lecturers are represented on campus, they cannot have a “zero pay” campus appointment.

· Funds cannot come to the Lab (e.g., NSF funding).

· Must be used if campus is unwilling to pay Lab’s salary. (Employee has to agree to lower salary.)

· When neither location is willing to commit to a 100% “home” appointment.

· Creates problems with employees’ service credit, vacation, and sick leave accruals.  Employee must be informed of consequences of accepting a split appointment.

· Cannot be WFO
	· Pay and benefits from Lab are reduced by same % effort.

· Employee receives separate paycheck from host.
	· Employee reduces Lab effort by amount equal to host appointment

· PAF processed through HR Center


Following are the types of appointments available when an individual is employed at for another UC Location (“home” location—may be campus or LLNL or LANL) and performs work for the Laboratory (“host” location).  (Funds out of Lab to other location.)

	Appointment Type
	Conditions
	Pay and Benefits
	Procedures

	
	
	
	

	Temporary Interlocation Transfer
	· UC employee transfers 100% time

· No longer than one year


	· Employee paid 100% by home location.

· Benefits and service credit at 100% through home location
	· Multi-location appointment process through HR Center

· LBNL  pays time and benefits (payroll burden) through Intera-university Transfer (IUT)

· LBNL pays no additional burdens

· Individual has guest status at LBNL



	Multi-location appointment
	· Lab employee has “second” job at LBNL

· Usually less than 50% time at LBNL

· May be longer than one-year

· Cannot be Work For Others 
	· Employee paid 100% by home location.

· Benefits and service credit at 100% through home location
	· Multi-location appointment process through Division budget/resource and administrative staff

· LBNL pays time and benefits (payroll burden) through Intera-university Transfer (IUT)

· LBNL pays no additional burdens

· Individual has guest status at LBNL


	Appointment Type
	Conditions
	Pay and Benefits
	Procedures

	
	
	
	

	Sponsored Research at Other Location
	· In accordance with other location’s regulations 
	· Employee paid 100% by home location.

· Benefits and service credit at 100% through home location
	· In accordance with home location’s process

· LBNL location pays time and benefits and added burdens in accordance with home location’s regulations

· Individual has guest status at the Lab.

	Split Appointment
	· When neither location is willing to commit to a 100% “home” appointment.

· A non-represented employee at LLNL or LANL who would be doing represented work at LBNL.

· Creates problems with employees’ service credit, vacation, and sick leave accruals.  Employee must be informed of consequences of accepting a split appointment.
	· Pay and benefits from Lab are reduced by same % effort.

· Employee receives separate paycheck from host.
	· Employee reduces UC effort by amount equal to host appointment

· Individual becomes Lab employee

· Hire processed through HR Center
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